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Introduction

The United Nation has released the
2030 Agenda with the purpose to
further  Sustainable  Development
through a global effort to ensure a
future of peace and prosperity. Among
the goals established by the Agenda,
Goal 8 stands out as a commitment to
decent work and economic growth. In
the last decade, the rise of digitalization
and artificial intelligence has brought
significant changes to the work force —
including  the Brazilian context,
particularly regarding deregulationon
labor legislation. In fact, in the current
Brazilian scenario, technological
advancement has led to social decline,
perpetuating income inequality,
unemployment, and precarious work.
The capitalist system has positioned
human beings merely as a means to
achieve technologica Idevelopment,
moving away from the Kantian ethical
concept of human dignity.

Objective
This study aims to revisit the social pact
and the worker's humanity itself, by
analyzing their progressive degradation
to the condition of "commodity".
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Methodology
The research method is the investigation of
social phenomena by the method of
bibliographic compilation, and the analysis
of the guidelines provided by the United
Nations and the International Labour
Organization.

Analysis

The issue at hand is the commodification
or reitification of the worker, and their
subjugation to the objectives of
technological advancement itself, resulting
in profit and power concentration
increasingly held by Big Tech companies.
Thus, human beings began to serve
technology, not the other way around.

Conclusion

The relevance of this research lies with in
the concern for the international
community, the promotion of decent work
in times of new  technological
advancements, and the reduction of rights
that have been historically acquired for the
defense of workers in order to preserve
the model of Democracy and the Rule of
Law. The expected conclusive assumption
is that there is no sustainable development
without the assurance of decent work, and
that neglecting the objectives of
sustainable development results in risks
for the very existence of humanity, which
requires  efforts from international
government to protect the civilized
conquests obtained through out History
and its social movements.
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Current situation New tools of governance
Too many workers, all over the world along the Global Production Chains DECENT WORK AND In the post-Fordist era, a variety of governance theories have
(GPCs), find themselves faced with the choice to lose their dignity or be able to (IR [H I emerged, focusing on different elements which compose or affect
survive. The very same concern has been raised by the United Nations, which a company. As the legitimacy of the Corporate Social
have intervened over the years to encompass decent work conditions and social Responsibility (CSR) theories increased, upgrading of workers’
upgrading in the broader definition of sustainability, as framed in 2030 Agenda. conditions became easier to be pursued, and be achieved, even
Nevertheless, the participation in the GPCs represents an important source of from an economic perspective. As the definition of stakeholders,
employment and a great opportunity especially for developing countries. taken from Freeman’s theory is stretched, its application along the
Unfortunately, though, the need for lower prices wins over advocating for other GPCs expands exponentially. In fact, recognising a role to
people’s labour and human rights, thus an opportunity is transformed into a curse stakeholders, entitles them to ask for a change. Under these
for too many workers. conditions, in 2005 the United Nations created the Global
N i n mr—:i-ml-lv----amm-m-mw- Compact, whose initiatives are not binding for the participants.
ternatives to the present capitalism However, networking corporations which understand the
SUSTAINABLE DEVELOPMENT i Tlhe current waxlr of cor;‘sumir;g }if no Ionhger sus&:inﬁb::. importance of sustainability is pivotal to put a spotlight on what
ts linearity is exploiting the soil, the sea, the air and all t happens along the production chains.
GOAL 8 AIMS TO Earth’s inhabitants, the humankind included. Alarge part of a brand’s value is represented by its image, how
“ i Social sustainability is what makes the difference people perceive the brand. Therefore, transparency is becoming a
promOte SUSta’ned' between surviving and living. As a global society we are key part of brands’ narrative. Through the traceability, corporations
inclusive and sustainable caged by markets' dynamics, forgetting who created the  allow consumers to enter their GPCs, and give them a reason to
B market itself, we did. Markets are losing competitiveness the product's price. In this respect, the 2023 Global Compact's
economic growth, full and  also because States’ economic wealth depends on them  report Business leadership in times of crisis stated that “CEOs are
. so deeply that governments are afraid to fail; as the State committing to a living wage’, and some of them are pursuing the
produCthe employment was an enterprise, which it is in certain respects. In order  same result for all the strategic suppliers, expanding the right of a
. to chase economics rules’ accomplishment, States seem decent life beyond companies HQs' national borders.
and decent work for all’.. o have forgotten the power they have in shaping society. Seen as an opportunity, GPCs' traceability becomes a resource
Democratic systems work on shared values’ scales, on to link and lock the relationship between a company, the State
which governments rely in order to realise the political where the final product is sold and the consumers, thus
goals they have been elected for. Hence, preferring to guaranteeing the company’s future profitability and survival.
spoil economics’ dynamics rather than utilising the Law,
means forgetting the willingness of citizens, who have
voted to see their beliefs realised, not to please the
market.
Against this complex backdrop, a solution appears to be
possible: the progressive capitalism, theorised by
Professor Stiglitz. Progressive capitalism, paraphrasing
Stiglitz’s words, consists in getting rich by adding a slice oW
to the nation’s economic pie, instead of getting richer by
grabbing a larger piece of the pie by exploiting others.
e 0197 proposal of a “market economy that offers the é
and of the Council of 14 December 2022 amending Promise of a prosperous economy in a just, free and
Regulation (EU) No 537/2014, Directive 2004/109/EC, inclusive society” should be embraced, if we want to live
Directive 2006/43/EC and Directive 2013/34/EU, as on this planet any longer.

e

regards corporate sustainability reporting. However, realising such a challenging switch requires a Voluntary based agreements
Sushinnbilily’r’:iﬁb it proper modification of the status quo, since deregulation Systems such as the UN Global Compact show how powerful
IR : in sectors such as the job sector is dangerous for the  yoluntary based initiatives can be. In fact, tools like collective
“lomissis] (b) specily the information that undertakings Sety and dignity of workers, who are, before anything bargaining agreements can be useful in those countries where
are to disclose about the following social and human €lse, people. Trade Unions have got the power and the capability to influence
rights factors: the Govemnment. Even in developed countries, though, the

(i) equal treatment and opportunities for all, including gender equality and equal pay for work of equal value, training and kil bargaining dumping phenomenon has grown exponentially, since
development, the employment and inclusion of people with disabilities, measures against violence and harassment in the the number of people seeking a job at any condition is increasing
workplace, and diversity; Jately.

(i) working condtions, including secure employment, working time, adequate wages, social ialogue, freedom of association, o @ i o 3
existence of works councils, collective bargaining, inclucing the proportion of workers covered by collective agreements, the According to principle number12 “the msponsibivly of business
information, consuitation and participation rights of workers, worklie balance, and health and safety; enterprises to respect human rights refers to_internationally
(iii) respect for the human rights, fundamental freedoms, democratic principles and standards established in the Intemational recognized human rights — understood, at a minimum, as those
Bill of Human Rights and other core UN human rights conventions, including the UN Convention on the Rights of Persons with  expressed in the International Bill of Human Rights and the
Disabilties, the UN Dedlaration on the Rights of Indigenous Peoples, the International Labour Organization's Declaration on  principles concerning fundamental rights set out in the
Fundamental Principles and Rights at Work and the fundamental conventions of the International Labour Organization, the e ization’s "

European Convention for the protection of Human Rights and Fundamental Freedoms, the European Social Charter, and the gﬁ:’é};f;‘?iﬂfﬁggf’?’%zﬁ” fn D:;ﬁ;f’;" “}’1'; ’mﬁi’:ﬂ:’

Charter of Fundamental Rights of the European Union;.... [omissis]". y e " K, N
Srelncamen®ing. dropesn Unieriz3[omissiel Covenant on Civil and Political Rights, which is part of the

. International Bill of Human Rights has been ratified to date by 173
F:-\(;"; I::t’:;:‘z?tzin\chlgﬁ:l gu?dlilr::;egrinciplgs on Business i apitallsm countries all over the world. Therefore, collective bargaining
and Human Rights (UNGPs) do not have binding effects. In esslve agreements in those countries can embed or incorporate by
fact, these principles are not contained in any normative act. “progr be reference the Covenant, to be applied in the employer-employee

However, some of the concepts incorporated in the UN can A relationship as it is recognised by the State as binding.

Guiding Principles can be traced down in normative acts, that |ut|0n 0 » Through a reference mechanism, collective bargaining has the
aim at protecting employees, in those countries where Trade the eVO .tali m power to shape equal conditions for all the workers involved in the
Unions movements have contributed to establish self- 3 I production chain, since _i( is anchored to the job sector Iaws_and, in
awareness in the working class. There, through the centuries, the prese i (2023) the European countries those laws cannot contradict EU
Trade Unions have obliged governments to put in force laws Stight regulation.

which guarantee rights to all employees.

According to the first guiding principle, “States must protect against human rights abuse within their territory and/or jurisdiction by third parties, including business enterprises. This
requires taking appropriate steps to prevent, investigate, punish and redress such abuse through effective policies, legislation, regulations and adjudication”, thus the territory’s
borders represent the limit to the State’s duty. Hence, unless all developing countries commit to the UNGPs, the workers along the GPCs will not be protected, because they usually
fall out of the jurisdiction of the States where the final product is sold or where the company is located. Pursuant to principle number 10, member States of a multilateral institution
“encourage those institutions, within their respective mandates and capacities, to promote business respect for human rights and, where requested, to help States meet their duty to
protect against human rights abuse by business enterprises, including through technical assistance, capacity-building and awareness-raising”. Therefore, those institutions can make
people aware of the abuses committed by enterprises, displaying them through the tool of reporting.

The EU Corporate Sustainability Reporting Directive (CSRD) embodies the opportunity of showing the real corporations’ o
behaviours related to sustainability, despite their narrative nor their charity initiatives. Working conditions, declined at different
levels, such as for instance, working time and adequate wages, represent one of the required parameters in order to trace the
Sustainability reporting standards. Introducing international standards would allow the European Union, and its Member States, to
include them in normative acts as precise criterions to which companies shall conform, in the near future.

Shifting the obligation from the State to the company, permits to the policy makers to overcome the territory limitation, imposed by
the sovereignty principle, which is remarked by the UNGPs too. In fact, thanks to this type of reporting, companies, multinational
companies included, are accountable for their actions happening along the whole production chain, regardless of where its -
segments are allocated.

Moreover, sustainability has been recently included, interpreted in different ways and protected at different depths, in several
national constitutional charts, giving the opportunity to workers to ask for their right before international courts for human rights. As
sustainability becomes an international principle to be globally pursued, decent work will be recognised as a basic right of each and
every human being.
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The processes of ‘decarbonisation’ refer to the creation of jobs and the
transformation of environmentally friendly production systems. The
transition to decarbonisation not only does not eliminate risks, but can
also be a source of emerging risks associated with the technologies
that support green jobs, as well as with new professional requirements
and qualifications and the organisation of work and the environment in
which it is carried out. It is necessary to analyse these repercussions,
together with the regulations and preventive measures to be adopted.

Results
-

From the ambient temperature of the workplace: ——n

extreme heat and cold, comfort and thermal Risks derived from climate
stress. \ change

Vectors (disease transmission)

UV radiation

Pollution

Occupational risks of

sustainable work
N -

’\ Emerging risks: new materials, new
',, technologies, new chemicals...
Specific risks by sector arising from improved
energy efficiency: transportation, construction,
alternative energy sources, new substitute
materials.
Risks arising from waste treatment

&ulations

,___/

Paris Agreement, 12 December 2015

Agenda 2030 (70th UN General Assembly, 25 September 2015).
Communication 11 December 2019 European Green Pact.

R. (EU) 2021/1119, 30 June 2021.

Spain: Act 7/2021 on climate change and energy transition.

Occupational Health and
- Art. 14 LPRL. General safety obligation. \__Safety Measures
- Risk assessment: prior to thﬁ intrgduction of changes’ anappr
environmental conditions, tasks, systems and people.
- Collaboration with Public Agencies (AEMET, Meteoalerta, etc).
- Development of action guides for new risks and technical standards.
- Revision of health surveillance protocols and detection of new
especially sensitive workers.
- Information and training for workers and preventive managers

Conclusions

- Both climate change and actions to create sustainable work
methods and systems generate occupational risks.

- It is necessary to focus preventive obligations to avoid or reduce
occupational risks.

- It is essential to carry out a correct risk assessment, identifying
new preventive needs through adequate planning, management
and verification of the measures to be adopted.

- Training is a fundamental axis to be developed within the
regulatory framework of decarbonization. Adapted to the new risks
and the generation of a new preventive culture.

- It is imperative to make regulatory adjustments in accordance with
the precautionary principle, in a context of rapid evolution of
technology and science.

- All this to contribute to the goal of the transition towards decent
and dignified jobs in terms of safety.
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